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Welcome to another productive 
month in Navy Reserve Medicine! 
As | look around at the fabulous 
work we are doing doing on 
many different platforms, I’m 
constantly reminded that 
outstanding work does not come 
by luck, but by hard work, focus, 
and determination. Never have 
our Navy Core Values of Honor, 
Courage and Commitment 
shined more brighily in our Sailors 
than during the past year. 


I'm proud to share with you a few 
of the accomplishments from 
around Navy Reserve Medicine: 


e NR NMRTC Portsmouth: HN 
Alexa Morales |s currently a 
member of the COVID-19 
Vaccination Team at NMRTC 
Portsmouth, ensuring Active 
Duty, retirees, and 
dependents receive their 
vaccination and Carrier Strike 
Group 2 is medically ready for 
deployment. 

e EMF Camp Pendleton: CDR 
Rudi Herrera graduated from 
Naval Postgraduate School 
with an Executive Master of 
Business Administration. 

e NR NMRTC San Diego: As an 
EHO, LTJG Aparicio played a 
critical role in the 
development of contact 
tracing programs for several 
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installations and ships across 
the Navy. 

e EMF Bethesda: LT Joel 
Sheingold is a dynamic junior 
officer who Is the OIC for the 
lron Trident Exercise. His 
dedication to duty Is an 
example for all. 

e NR NMRTC Jacksonville: LCDR 
Helmey is serving both the 
Manpower Officer for her 
detachment, as well as the 
Training Officer for FDPMU-7, 
her gaining command. Her 
dedication greatly prepared 
FDPMU-7 to assume Tier | 
status in October. 

e NR NMRTC Camp Pendleton: 
HMCS Brad Jewett created a 
smartphone app to allow 
Sailors to submit real-time 
information regarding COVID- 
19 illness, vaccination status, 
vaccination training 
completion, and willingness 
to mobilize, allowing 
leadership to quickly be 
informed and quickly respond 
to data calls. 

e FDPMU-8: As the SEL, HMI 
Latoya Watts has led multiple 
complex training evolutions 
with impressive organizational 
Skills and a can-do attitude. 
She sets the standard for 
others by always going the 
extra mile. 


As we continue to navigate these 
uncertain times, | encourage you 
to keep building on our successes 
and keep the war-fighting spirit. | 
am proud and honored to serve 
with so many stellar shiomates! 


- RADM Mary C. Riggs 
Deputy Chief, Reserve Policy & Integration 
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Enlisted Spotlight: 


HMC Brad Leach 
NR, NMEFSC 


HMC Brad Leach Is Navy Reserve, 
Naval Medical Forces Support 
Command (NR NMFSC) Leading 
Chiet Petty Officer and Program 
Manager for the Tactical 
Combat Casualty Care (TCCC) 
program. 





As TCCC Program Manager since 
2018, he provided oversight of 
111 trainings resulting in the 
provision of 10,128 instructor hours 
to certify 2,163 service members 
across the Navy Reserve 
Medicine (NRM) Enterprise and 
Department of Defense. 
Additionally, he actively 
recruited, mentored, and 
managed NR NMFSC's 
exportable TCCC cadre of 46 
instructors, enabling the 
execution of Navy Expeditionary 
Combat Command, Naval 
Special Warfare, Naval Air Forces, 
and United States Marine Corps 
supported trainings and fulfilling 
operational requirements for 
numerous deploying units outside 
of NRM. 


Recognizing the potential impact 
from travel restriction due to 
COVID-19, he re-prioritized and 
focused on his military and 
civillan education. During 2020, 
he was nominated and 
completed the Navy Senior 


Enlisted Academy (SEA) Class 235 
Purple, completed the Navy 
Reserve Unit Management 
(NRUM) Course, and the 
Executive Medical Department 
Enlisted Course (EMDEC). In 2019, 
he attended the Command 
Managed Equal Opportunity 
(CMEO) course. He graduated 
with his Master of Arts in 
International Relations in October 
of 2020 and began his doctoral 
work in January 2021. 


HMC Leach’'s superb leadership, 
dedication to the mission and the 
Sailors he serves, directly 
advanced the training, 
operational capability, and 
lethality of the Command, Navy 
Medicine, and the Department 
of Defense. 
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Happy 128t 
Birthday, Navy 
Chiefs! 


The rank of Chief Petty Officer 
was Officially established 1 April 
1893. “Chiefs are recognized for 
exemplary technical expertise 
within their rating, superior 
administrative skills, and strong 
leadership ability. Most 
importantly, chiefs bridge the 
gap between officers and 
enlisted personnel, acting as 
supervisors as well as advocates 


for their Sailors.” 


-Naval History and Heritage Command 
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From Force Master 
Chief Kotz 


Fellow shiomates, for 128 years, 
Navy commanders have 
depended upon those within the 
Chiefs Mess for expertise in both 
leadership and operations. This 
holds true now more than ever. 
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The position of chief petty officer 
as we know if, was officially 
established April 1, 1893, when 
the rank “petty officer first class” 
was shifted to “chief petty 
officer.” Today, there are more 
than 30,000 chief petty officers, 
senior chief petty officers, and 
master chief petty officers in the 
Navy. Chiefs are recognized for 
exemplary technical expertise 
within their rating, superior 
administrative skills and strong 
leadership ability. 


Every chief petty officer Is a 
leader first and foremost. We are 
all constantly learning and 
growing as leaders; there 
shouldn't be a doubt in anyone's 
mind on whether leadership Is 
important to a chief petty officer. 
Our core values of Honor, 
Courage and Commitment are 
fundamental to who we are, and 
how we should conduct 
ourselves, at all times. 


The most important function of a 
chief is taking care of our enlisted 
personnel (groom them for 
career success}, our junior officers 
(orepare them to lead enlisted 
personnel), and our senior officers 
(provide counsel). What! want to 
make clear is that this applies not 
only to the expertise you have 
within your rate, but also within 
your rating. | need you to build 
not only great Sailors, both officer 
and enlisted, but also great 
wartighters. 


As members of the Mess, we owe 
our Sailors and the Navy Reserve 
nothing less than excellence in 
leadership and mission expertise. 
One team, serving others, leading 
the way. The Mess Is not who you 
are or the insignia that you wear, 
it’s about what you do, the 
actions you take every day, to 
make our Navy the best Navy the 
world has ever known. 
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Lastly, after 30 years of service, If 
you only take one key lesson- 
learned from me, here It Is. 
Without an effective Chiefs Mess, 
a command cannot succeed. 
With an effective Chiefs Mess, a 
command cannot fail. 





Happy Birthday my fellow Chiefs! 
Hooyah! 
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Chief of Navy 
Reserve Announces 
17h Force Master 
Chief of the Navy 
Reserve 


Chief of Navy Reserve and 
Commander, Navy Reserve 
Force, Vice Adm. John Mustin, 
announced today that Master 
Chief Petty Officer Tracy L. Hunt, 
Command Master Chief, 
Commander, Navy Reserve 
Forces Command, will be the 
next Force Master Chief of the 
Navy Reserve, starting this 
October. He will be the 17th 
Force Master Chief of the Navy 
Reserve. 


“Master Chief Hunt brings deep 
warfighting, leadership, and 
reserve experience to the Navy 
Reserve Force Master Chief billet. 
He’s going to be an important 
oartner as we transition, with 
urgency, from a force designed 
to compete in the Global War on 
Terrorism to one that delivers 
strategic depth in an era of long- 
term complex competition,” 
Mustin said. 


Hunt Is relieving Navy Reserve 
Force Master Chief Chris Kotz, 
who has held the position since 
Oe, 2017, 


“Force Kotz has led and taken 
care of our Sailors for nearly four 


years as Navy Reserve Force 
Master Chief. He has single- 
handedly set us up for success In 
Our mission to defend our country 
when and if called Upon. He’s 
going to leave some incredibly 
large shoes fo fill when he retires 
this Fall,”” Mustin said. 


“| couldn't be more excited 
about the selection for the 17th 
Reserve Force Master Chief,” Kotz 
said. “After working closely with 
Master Chief Hunt in the past, | 
know his positive work ethic will 
be infectious in this office. More 
importantly, he will be a strong 
champion for our Reserve Sailors 
and will always have their best at 
the forefront of his efforts.” 


Hunt says he Is honored by the 
selection and looks forward to 
supporting Mustin in continuing to 
execute the implementation of 
his Navy Reserve Fighting 
Instructions 2020, prioritizing 
warfighting readiness as the 
number one — and only -- mission 
of the Reserve Force. 


“Over the past two years as CMC 
of Commander, Navy Reserve 
Forces Command, | have seen 
first-hand the amazing things our 
Reserve team can accomplish 
through a single focus attack — 
whether that's tackling complex 
pay and personnel issues, or 
fighting a global pandemic,” 
Hunt said. “I’m honored to take 
on this role as Force of the Navy 
Reserve and am looking forward 
to leading our Reserve team in 
the next singular focus — 
warfighting readiness. Keep 
Pushing Forward Shipmates!” 


A native of Meherrin, Virginia, 
Hunt enlisted in the U.S. Navy in 
September 1989. Following 
completion of basic training at 
Recruit Training Command, Great 
Lakes, Illinois he completed 
seaman apprentice training In 
December 1989. 
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More of Hunt's biography can be 
found at: 
hitos://www.navyreserve.navy.mi 
I/News/Article-View- 
News/Article/2225819/master- 
chiet-petty-officer-swawexw- 
tracy-l-hunt-command-master- 
chief-commander/ 


The mission of the Navy Reserve Is 
to provide strategic depth and 
deliver operational capabilities to 
the Navy and Marine Corps 
team, and Joint forces, in the full 
range of military operations from 
peace to wor. It provides 
essential naval warfighting 
capabilities and expertise, 
strategically aligned with mission 
requirements — valued for 
warfighting readiness, innovation 
and agllity. 
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JO Spotlight 
LT Emily Belcher 
NR NMRTC San Diego 


LT Emily Belcher is a Critical Care 
Nurse Corps Officer. She drills with 
NR NMRTC San Diego, DET B, but 
is cross-assigned to EMF Camp 
Pendleton. She is currently the 
SAPR Victim Advocate for NMRTC 
SD DET B. 


LT Belcher’s background 
experience with care for sexual 
assault victims and knowledge of 
trauma informed/victim-centered 
approach made her an ideal 
candidate for this role. She easily 
transitioned into this role and has 
been able to provide education 
and training to her fellow Sailors. 


LT Belcher proudly serves her 
Reserve detachment and 
command. She plays a significant 
role as the SAPR Victim Advocate 
to provide essential support and 
care to the victim while also 
providing options and resources. 
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The SAPR program emphasizes 
prevention and education, which 
every one of our Sailors can take 
part in and benefit from. SAPR 
aims to change the command 
climate so everyone takes sexual 
assault and harassment seriously 
and understands that these 
actions as well as retaliation will 
not be tolerated. 
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Education & 
Training 
LT Duncan/HM1 El Gbouri 


Greetings Navy Reserve 
Shiomates! 


We are now in the 3° quarter of 
Fiscal Year 2021, and It Is 
important for us to continue 
Striving for excellence and being 
superior in Navy Medicine. Take 
the Initiative to reach out to your 
Training Officers, your 
Operational Support Officers and 
your leadershio and ask about 
more training opportunities for 
you fo succeed. 


The Surgeon General’s Four 
Priorities in Navy Medicine are 
People, Platforms, Performance 
and Power to build a lethal force 
for warfighter readiness. Let us 
take a moment and talk about 
our people. 


PEOPLE consists of our military 
and civilian workplace being our 
greatest strength. We have more 
than 5,000 Navy Reserve Medical 
Sailors, and we are responsible to 
ensure Sailors are trained and 
maintain operational readiness. 
We must continue to provide 
superior training for our Sailors. 
Why you ask? Our actions must 
always help us sustain people to 
obtain superiority in Navy 
Medicine. But to provide superior 
training for our people, we must 
have a plan and execute it. 


This month, our Navy Medical 
stakeholders are meeting during 
the annual BUMED Periodic 
Review to ensure people receive 
support on platforms such as 
Expeditionary Medical Facilities 
(EMF). The Periodic Review 
reviews each billet on a platform 
and reviews the Mission Essential 
Tasks (METs) trom Personnel, 
Equipment, Supply and Training 
(PEST) pillars to ensure an 
accurate plan exits to achieve 
individual and unit readiness to 


successfully complete the mission. 


Superior training leads to superior 
Sailors who promote medical skills 
for operational readiness. 


M10 Training Department 
continues fo support and help 


you succeed in your Navy career. 


Please do not hesitate to email Us 
for any clarification or needs that 


come fo light at 
usn.ncr.bumedfchva.mbx.bumed---m10- 
education-training@mail.mil. 
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Innovative 
Readiness Training 
(IRT) Program 


LCDR Gangler 


The Final Planning Meetings (FPM) 
for Kodiak Arctic Care and 
Operation Healthy Delta took 
place this month. 








Four Navy Reserve medicine 
participants traveled to Kodiak 
Alaska for the Kodiak Arctic Care 
FPM. All attendees from all services 
received a negative COVID-19 test 
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within 72 hours of arriving to 
Anchorage Alaska, and those not 
vaccinated, or those not 
vaccinated before March 16! 
were tested again on arrival to 
Kodiak Alaska. The joint services 
planning teams safely worked 
alongside the community partner 
to finalize plans for the upcoming 
IRT expected To take place 3-17 
May. The FPM included village site 
visits, finalizing medical care and 
logistics planning, safety plans and 
policy for COVID-19 mitigation, 
movement of troops with Marine Air 
Group 41, expected training, and 
final needs assessments for the 
community partner. Six Navy 
Reserve medicine participants 
arrived in Sikeston Missouri for their 
FPM where they worked alongside 
the community partner to finalize 
their plans for the Operation 
Healthy Delta IRT expected to take 
place 11-25 June. 





This team also completed site visits 
with leadership teams, finalized 
medical and logistics plans, 
completed safety plans and policy 
for COVID-19 mitigation, and 
solidified training plans. Lead 
planners from Navy Reserve 
Medicine units participating in all 
the FY21 IRT exercises Continue to 
participate in weekly TCONs hosted 
by the lead services and 
community partners. 
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CCPD Updates 





Medical Executive Committee 
(MEC)/Nurse Executive 
Committee (NEC) Vacancies 


The RC-MEC Is accepting 
membership applications for the 
following vacant positions: 

- Flight Surgeon physician (1) 

- Emergency Medicine phys (1) 
- Orthopedic Surgeon (1) 

- Anesthesiology physician (1) 

- Psychiatric physician (1) 

- Advance Practice Nurses — with 
special consideration to 
Advance Practice Nurses who 
hold privileges with CCPD - 
BUMED as a FNP or CRNA (2) 

- Family Medicine physicians (2) 
- Physician Assistants (2) 

- Occupational / Preventive 
Medicine physicians (2) 

- Internal Medicine (IM) 
ohysicians — with special 
consideration to physicians who 
also hold privileges in Infectious 
Disease, Cardiology, 
Gastroenterology, and 
Pulmonary medicine (2) 


The RC-NEC is accepting 
membership applications for the 
following vacant positions: 

- Critical Care Nurses (1960) (2) 
- Emergency Trauma Nurses 
(1945) (2) 

- Perioperative Nurse (1950) (1) 
- Pediatric Nurse (1922) (1) 

- Psychiatric Nurse (1930) (1) 


** Applications are due to CCPD 
by 30 April. Applications should 
include a signed and dated 
application, signed and dated 
CV or resume, telework 
agreement signed by unit 
leadershio, and an email/letter 
from unit leadership 
acknowledging the candidate's 
application. Packages should be 
sent TO USN-CCPD@MAIL.MIL. 


For questions about membership 
qualifications, application 


procedures, or duties, please 
contact your RAO or Senior 
Executive. 
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From the RAOs... 


CAPT Marley/CAPT Blaustein 
CAPT Ormsbee/CAPT Morgan 


How to Find Your Precedence 
Number 


To find your Lineal Number and 
that of your peers and to 
determine if you are in zone, log 
into BUPERS Online: 
hitps://www.bol.navy.mil/BAM/m 
@NU.ASpx 








Click on Naval Register 


Use the drop down menu to 
select Active Duty, rank, and 
Medical Service Corps — click 
Search. The list will populate. 
Click on Export to Excel. From the 
Excel list you can then sort by 
Lineal/Precedence # or Date of 
Rank. You can click on the 
column In the BOL site however It 
is easier fo see and work with the 
Excel file. 





Navy Awards Update 


On 18 May 2020, Navy Personnel 
Command launched the new 
BUPERS OnLine NDAWS 
application. BOL NDAWS is the 
authoritative source for Navy 
personal, Unit, Campaign, and 
Expeditionary medals data. 
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The Department of the Navy 
Military Awards 

Policy, SECNAVINST 1650.1J, 
establishes policy and SECNAV- 
M1 contains procedures 
concerning awards available for 
use In recognizing individuals and 
units of the Naval Service. The 
Chief of Naval Operations (DNS- 
13) is the Office of Primary 
Responsibility (OPR) within the 
Navy for implementing this 
policy. PERS-312 works hand-in- 
hand with DNS-13 fo maintain the 
Navy Department Awards Web- 
Service (NDAWS). NDAWS is now 
located on BUPERS Online (BOL) 
and requires a CAC to access 
the application. 


All active duty and selected 
reserve personnel have BOL 
access, therefore they have 
NDAWS access. 
Civillans/Contract personnel who 
have BOL access also have 
access to NDAWS. 
Civillans/Contractors that require 
access to NDAWS but do not 
have a BOL accounf, will need to 
submit an approved SAAR -N to 
the BOL Helpdesk 


at NPC _IT Service Desk@navy.mil 
requesting access. 


PERS-312 will no longer be the 
primary office for entering 
personal awards for Navy 
personnel. Members are to work 
with their administrative support 
offices to have all valid awards 
entered info BOL NDAWS locally. 


You can search for your award 
on BOL on the NPC Document 
Services link. You can also search 
for other officers’ awards if 

you have their EDIPI or SSN. It 
does not have a nice format to 
cut and paste like the old 
NDAWS. If there is a missing 
award - it is your NOSC that can 
enter the award into BOL. Please 
DO NOT SEND TO RAOs. 
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IT Corner 


HM 1 EI Gbouri 





How to Send Encrypted E-mails 


First, try to send the email 
encrypted. If you get an error 
message that you can't send 
encrypted emails to the email 
address, then follow one of the 
following methods: 


METHOD 1: 

1. Send a test signed email to the 
email you are trying to send 
encrypted email to. 


2. Ask the recipient to resoond to 


your email by also a signed email. 


3. This creates a trusted 
partnership between the two 
account and should allow you to 
send encrypted email back a 
forth. 


4. If this doesn’t work, or If you 
don't get the recipient to reply 
with a signed email, try Method 2 


METHOD 2: 

To send encrypted emails to a 
POC/Recipient E-mail proceed 
with the following steps: 

1. Go the following website to 
find the recipient certificate and 
download and install it: 


https://dod411.gds.disa.mil/ 
The page will look like this: 





2. Copy and paste: the Recipient 
email into the email box as shown 
below: 





Past the POC Emai 


in this email box 





You will find the name you are 
looking for as follows: 





3. Click on the Last name you 
found and you will get the 
following screen: __ 
























Click on this link to 
download the Outlook 
Certificaste and Run it 


4. Once you click “download 
certificate,” you will be prompted 
to run if. Once done, the 
certificate will be installed on 
your Computer which will allow 
you to send encrypted emails to 
this email via Outlook. 

The Method 2 process is valid to 
send encrypted emails to any 
DOD E-mail. 
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Manpower 
LT Palomino/HMC Sevilleja 


Many members are still 
experiencing difficulties 
scheduling AT orders. Members 
should contact their Unit Training 
Officer or their respective 
Regional OSOs to make 
arrangemenis. 


Members are also having 
difficulties with their RFMT profiles. 
Profiles are not matching the 
information listed on current 
orders. Members should contact 
the NOSC listed in orders for 
“orders execution”. This means 
that members need to be 
properly gained into the systems. 


To find NOSC POCs List follow the 
next steps: 

- Log-in fo RFMT, on the 
top right corner find the 
“Commands” tab, from the drop 
down menu select Regions-Select 
RCC-Select NOSC by name. This 
steps will fake you the each 
NOSCS SharePoint sites. 
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FY22 Senior Officer 
APPLY Board 
Membership 


Nominations are now being 
accepted for FY22 APPLY board 
membership and support. 
Officers not competing for a billet 
at the FY22 APPLY Board are 
highly encouraged to submit a 
nomination request. 


Officers in the paygrade of O4, to 
include O6 (sel), are eligible to 
particioate as panel members 
(must be in grade on or before | 
October 2021). Officers in the 
paygrades of O5 and below are 
eligible fo participate as assistant 
recorders. 


SELRES nominations to be 
submitted via RFMT website: 
httos://rfmt.private.navyreserve.navy.mil/#/. 
Click on APPLY under the 
Applications menu, then select 
register at the top of the screen, 
located under FY22 APPLY Board. 


FTS officers wishing to serve as 
panel members or assistant 
recorders please fill ouf NAVPERS 
140075 “OFFICER SELECTION 
BOARD MEMBER/RECORDER 
NOMINATION” and email to 


cnrfc_apply_mail.fct@navy.mil. 


The nomination phase will close 
23 May 2021. 


Please contact 
cnrfc_apply_mail.fct@navy.mil for Ony 
questions or concerns regarding 
this information. 
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MAP Results 





Congratulations fo the following 
Sailors on their meritorious 
promotion! 

HM1 Javier Efrece (MARFORRES) 
ET2 Nghiep Tran (EMF BETH) 

LS2 Mikayla Long (EMF JAX) 
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Welcome Aboard! 


Welcome aboard to LT Carmen 
Garcia! LT Garcia comes from 
EMF Bethesda and will serve as 
the Admin Officer in M10 until the 
end of the fiscal year. 
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Reserve Component 
Command Screening 
Board (2D1 AQD) 


Applications are now being 
accepted for the FY22 Reserve 
Component Command 
Screening Board. Members who 
successfully complete the 
screening will be awarded the 
2D1 Additional Qualifications 
Designator (AQD), which is 
needed to apply for CO and XO 
billets. Applications will be 
accepted through 30 April 2021. 
Applications should be submitted 
as a single PDF and include a 
candidate leter of intent, last 
three (3) observed FITREPS, 
Officer Summary Record (OSR), 
military biography without photo, 
and PRIMS one-page summary. 
Application packages should be 
sent to CDR Oldham at 
carol.m.oldham.mil@mail.mil. 


The screening board will be held 
2-3 weeks after the application 
deadline, and members will be 
notified of their screening 
date/time via .mil email adaress. 
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Mobilizations 
LT Womack 


Upcoming mobilization 
opportunities: 
GIMO 


e Physical Therapy Tech (L20A) 
9/24/2021 — 7/16/2022 

e Pharmacy Tech 10/8/2021 - 
8/02/2022 


e NCOIC (HMC's ONLY) 
9/24/2021 — 7/19/2022 

e Family Nurse Practitioner 
11/5/2021 — 8/16/2022 

e ICU Nurse 9/24/2021 - 


TING 2022 

e Med/Surge Nurse 10/8/2021 —- 
8/2/2022 

e Psychiatrist — 9/24/2021 — 
FINGIZ022 

e General Dentist — 10/8/2021 — 
Of 2/2022 

Finance 


Mr. Jim Clearwood 


E-AT remains at 29 days for both 
Officers and Enlisted. Members 
should route AT for 3rd quarter as 
soon as possible. 


AT continues to execute slightly 
behind previous years, although 
not unexpected in the COVID 
environment. 


As a reminder, per the Force 
Execution Guidance, AT funding 
is guaranteed for all planned AT 
orders ‘saved and routed" (past 
NOSC O/S) by 30 June in NROWS 
to show the demand signal for 
the remainder of the FY. 


2K 2K OK 2K 2K 2K OK OK 2K OK 2 OK 2K OK OK OK OK 2K 2K OK OK OK OK OK OK OK OK OB OK OK OK OK OK OK OK OK KK 


Preparation, 
Submission, and 
Capture of CME 
Reserve Retirement 
Points 


Qualifying Points 

SELRES/VTU members are eligible 
to obtain up to 35 points from 
CME per anniversary year. IRR 
members are eligible to obtain 
Up To 20 points from CME per 
anniversary year. Points must be 
submitted for capture before the 
end of the anniversary year to be 
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credited, points will be credited 
Up To 3 previous years. 


Points Allowance 

IAW DoD 1215.074; “The 
instruction will last at least 4 hours 
and will be performed in a non- 
pay status”. Completed 
qualifying continuing medical 
education (CME) submitted for 
approval of retirement points, at 
the rate of one (1) point/unit per 
four (4) consecutive hours of 
instruction. Courses which 
contain less than four hours of 
instruction are not eligible for 
retirement point credit. 


Members may receive a 
maximum of two (2) retirement 
points for any combination of 
activities in any calendar day. 


A person performing drills or on 
orders may not receive 
retirement points for CME 
concurrently. 


Submission 

Reservists must obtain signed 
approval from their CO or OIC via 
NAVPERS 1336/3, Special 
Request/Authorization to submit 
credit for applicable CME 
courses. Once approved, the 
COC or NRA will verify 
correspondence is on the 
approved list and that the 
member was not performing 
Inactive or active service at the 
time of course completion prior 
to making the NSIPS entry. The 
member can submit package 
and approved coversheet to 
BUMED for point capture. Once 
sent, members must allow 120-180 
days for a manual update to post 
to Annual Retirement Point 
Record. 


Email: 
Usn.ncr.bumedfchva.mbx.emf- 
oso@mail.mil or mail to: 

7700 Arlington Blvd. 

Falls Church, VA 22042 
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